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Summary of 
ASSE Position on
Protecting America’s Workers Act
(HR 2067/S 1580)
· Urges providing federal occupational safety and health protections for all public sector workers.

· Supports rationalization of jurisdiction between OSHA and other federal agencies like the FAA and the Department of Energy.

· Supports expansion of current federal whistleblowers protections to those who report workplace safety and health violations.  Supports longer statute of limitations.  Supports ability of whistleblower to request hearing if findings delayed.  Opposes establishing a private cause of action by allowing appeals to US Court of Appeals and other courts.  

· Supports worker protections for refusing dangerous duties.

· Agrees that employers should be prohibited from discouraging employees to report injuries and illnesses but cannot support current language in the bill because it could also bar appropriate rewards and recognition programs that SH&E professionals commonly use to encourage workplace commitment to safety and health.

· Supports protecting workers from losing wages for participating in an OSHA inspection but wants assurances that protections do not apply to workers no truly needed.

· With amendments, could support lowering threshold for requiring employers to report and OSHA to investigate incidents from three to two employees requiring hospitalization and requiring employers to preserve evidence, though action to prevent injuries or property damage can be taken.  ASSE urges clarification that hospitalizations are only those requiring medical treatment and that employers may protect property to avoid disruption of essential services, as in a natural disaster.

· Opposes barring OSHA from designating citations as unclassified.

· Supports victims’ rights provisions allowing victim to meet with OSHA before citation decision is made; to receive at no cost copies of citations or related reports; and be given explanation of their rights.  Urges an amendment that victims be limited to immediate family members.  Could support proposed change allowing victim statement before an Administrative Law Judge at OSHRC but not before parties conducting settlement negotiations.

· Not opposed to starting the 15-working-day notice to contest citations when citation is modified as well as when it is issued.  But opposes allowing any employee to contest a citation

· Opposes changes requiring abatement of hazards during employer contest of serious citations without a better definition of serious hazard and the ability of employers to rely on an expedited hearing to challenge the abatement.

· Supports employee notification of modifications to citations.  Opposes allowing any employee to challenge a proposed agreement between OSHA and an employer.

· Would not oppose increased civil and criminal penalties if “willful” is replaced by “knowing” in the OSH Act and the Act ensures those truly responsible for an organization’s safety and health culture are held responsible for not fulfilling that responsibility.



