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AMERICAN SOCIETY 

OF SAFETY ENGINEERS

1800 East Oakton Street

Des Plaines, Illinois  60018-2187

847.699.2929

FAX 847.296.3769

www.asse.org
April 17, 2007

Representative Stan Mayfield

Chairman

Environment and Natural Resources Council

Florida House of Representatives

Room 222, C

402 S. Monroe St.

Tallahassee, FL  32339-1300


Via E-mail – stan.mayfield@myflorida.gov
RE:  Opposition to HB 1417

Dear Chairman Mayfield:

The American Society of Safety Engineers (ASSE) represents 1400 safety, health and environmental professionals (SH&E) who live and work in Florida and strive each day to help employers make workplaces safe and healthy.  Our members include safety professionals, industrial hygienists, hazard material managers, educators, engineers, ergonomists, occupational health nurses and others, all of whom are dedicated to preventing workplace deaths, injuries and illnesses.  

Because employers give our members the responsibility to help ensure workers are able to go home safe and healthy from their jobs each day, we urge you and the Environment and Natural Resources Council to reject HB 1417.  If allowed to become law, HB 1417 would make the work of our members in helping keep workers and workplace property safe in Florida unacceptably more difficult.

Though framed by its supporters as a personal or gun ownership rights bill, HB 1417, in fact, is aimed at undercutting the right of an employer to determine how best to run a business.  The heightened threat of violence in the workplace that comes with easier accessibility to guns on company grounds provides more than enough reason to oppose HB 1417.  The cost of workplace violence to employers alone has been estimated at $4 billion a year, which is supported by ASSE’s “2004 Workplace Violence Survey and White Paper” available at http://beta.asse.org/newsroom/releases/press394_survey.pdf.  Yet, the wider risks that employers have every right to guard against must not be overlooked. 

Many of our members work for companies that have made significant investments in complex safety systems to guard against explosions and reactions involving dangerous chemicals, gases and petroleum products.  A bullet fired in such a workplace, however unintentional, could be a source of ignition that results in hazards not only to workers in a facility but to the community at large.  To guard against these risks and comply with legal responsibilities under federal and common law, companies establish safety rules to protect workers, their own property and the communities around their facilities.  These rules may, at times, include barring guns from the company’s property.  Against the right of a company to make those safety rules, HB 1417 presumes that its advocates know better than these companies and our members how to manage safety risks.  This sets a dangerous precedent of interference over a company’s right to determine the policies that allow it to operate safely.  

Further, if passed into law, HB 1417 would result in the absurdity of company owners facing newly created law suits for carrying out their long-standing responsibilities under established law to protect their workers and the surrounding community.  HB 1417, if enacted, means that individual employers in Florida will lose the right to determine what safety measures are necessary to protect their workers.  It means that our members’ professional ability to give advice to Florida employers will be undermined.  And it means that Florida workplaces will be less safe.  

ASSE urges you and the Committee not to trample on the rights and protections of the many employers in Florida for the self-interest of a few who seek to carry guns onto their employer’s property against their employers’ wishes.    Please do not make our members’ job of making workplaces safe more difficult.

Sincerely,
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Donald S. Jones, Sr., CSP, PE

President

